






GLASSMAN, RODNEY B.

AF FORM 707, 20080618

RATEE NAME:

X.  REMARKS

INSTRUCTIONS

PRIVACY ACT STATEMENT

DOES NOT
MEET STANDARDSIX.  PERFORMANCE FACTORS

1.  Job Knowledge.

(If Section III is marked Does Not Meet Standards, fill in applicable block[s])

Has knowledge required to perform duties effectively.  Strives to improve knowledge.  Applies knowledge to handle
non-routine situations.

PREVIOUS EDITIONS ARE OBSOLETE (707A and 707B) PRIVACY ACT INFORMATION:  The information in this form is
FOR OFFICIAL USE ONLY.  Protect IAW the Privacy Act of 1974.

2.  Leadership Skills. Sets and enforces standards.  Works well with others.  Fosters teamwork.  Displays initiative.  Self-confident.  Motivates
subordinates.  Has respect and confidence of subordinates.  Fair and consistent in evaluation of subordinates.
3.  Professional Qualities. Exhibits loyalty, discipline, dedication, integrity, honesty, and officership.  Adheres to Air Force standards.  Accepts
personal responsibility.  Is fair and objective.
4.  Organizational Skills. Plans, coordinates, schedules and uses resources effectively.  Meets suspenses. 
equitably and effectively.  Anticipates and solves problems. 
5.  Judgment and Decisions. Makes timely and accurate decisions.  Emphasizes logic in decision making.  Retains composure in stressful
situations.  Recognizes opportunities.  Adheres to safety and occupational health requirements.  Acts to take advantage of opportunities.

I am referring this OPR to you according to AFI 36-2406, para 3.9.  It contains comment(s)/rating(s) that make(s) the report a referral as defined in AFI 36-2406, para, 3.9.

Acknowledge receipt by signing and dating below.  Your signature merely acknowledges that a referral report has been rendered; it does not imply acceptance of or
agreement with the ratings or comments on the report.  Once signed, you are entitled to a copy of this memo.  You may submit rebuttal comments.  Send your written
comments to:
not later than 10 calendar days (30 for non-EAD members) from your date below.  If you need additional time, you may request an extension from the individual named
above.  You may submit attachments (limit to 10 pages), but they must directly relate to the reason this report was referred.  Pertinent attachments not maintained 

Center if you require any assistance in preparing your reply to the referral report.  It is important for you to be aware that receiving a referral report may affect your eligibility

elsewhere will remain attached to the report for file in your personnel record.  Copies of previous reports, etc. submitted as attachments will be removed from your rebuttal
package prior to filing since these documents are already filed in your records.  Your rebuttal comments/attachments may not contain any reflection on the character,
conduct, integrity, or motives of the evaluator unless you can fully substantiate and document them.  Contact the MPF career enhancement section, or the AF Contact 

information on this subject.  If you believe this report is inaccurate, unjust, or unfairly prejudicial to your career, you may apply for a review of the report under AFI 36-2401,
Correction of Officer and Enlisted Evaluation Reports, once the report becomes a matter of record as defined in AFI 36-2406, Attachment 1.

for other personnel related actions (e.g. assignments, promotions, etc.).  You may consult your commander and/or MPF or Air Force Contact Center if you desire more

Specifically,

6.  Communication Skills. Listens, speaks, and writes effectively.

Schedules work for self and others

7.  Physical Fitness. Maintains Air Force physical fitness standards.

(use this section to spell out acronyms from the front)

ALL:

RATER:

RATEE:

ADDITIONAL RATER:

REVIEWER:

Recommendations must be based on performance and the potential based on that performance.  Promotion recommendations are prohibited.  Do not comment

AUTHORITY:  Title 10 United States Code, Section 8013 and Executive Order 9397, 22 November 1943.

PURPOSE:  Information is needed for verification of the individual's name and Social Security Number (SSN) as captured on the form at the time of rating.

ROUTINE USES:  May specifically be disclosed outside the DoD as a routine use pursuant to 5 U.S.C. 552a(b)(3).

DISCLOSURE:  Disclosure is mandatory; SSN is used for positive identification.

on completion of or enrollment in Developmental Education, advanced education, previous or anticipated promotion recommendations on AF Form 709, OPR 
endorsement levels, family activities, marital status, race, sex, ethnic origin, age, or religion.  Evaluators enter only the last four numbers of SSN.

Focus your evaluation in Section IV on what the officer did, how well he or she did it, and how the officer contributed to mission accomplishment.  Write in 
concise "bullet" format.  Your comments in Section IV may include recommendations for assignment.  Provide a copy of the report to the ratee prior to the report becoming
a matter of record and provide follow-up feedback to let the ratee know how their performance resulted in this final product.

Carefully review the rater's evaluation to ensure it is accurate, unbiased and uninflated.  If you disagree, you may ask the rater to review his or her

Carefully review the rater's and additional rater's ratings and comments.  If their evaluations are accurate, unbiased and uninflated, mark "CONCUR" and

Your signature is merely an acknowledgement of receipt of this report.  It does not constitute concurrence.  If you disagree with the content, you may file an

evaluation.  You may not direct a change in the evaluation.  If you still disagree with the rater, mark "NON-CONCUR" and explain.  You may include recommendations for
assignment.

sign the form.  If you disagree with previous evaluators, you may ask them to review their evaluations.  You may not direct them to change their appraisals.  If you still 
disagree with the additional rater, mark "NON-CONCUR" and explain in Section VI.  Do not use "NON-CONCUR" simply to provide comments on the report.

evaluation appeal through the Evaluation Reports Appeals Board IAW AFI 36-2401 (Correcting Officer and Enlisted Evaluation Reports), or through the Air Force Board for
Correction of Military Records IAW AFI 36-2603 (Air Force Board for Correction of Military Records) and AFPAM 36-2607 (Applicants' Guide to the Air Force Board for
Correction of Military Records (AFBCMR).

SIGNATURE OF RATEE

SIGNATURE

NAME, GRADE, BR OF SVC OF REFERRING EVALUATOR

DATE

AF - Air Force; Amn - Airman; BCD - Bad Conduct Discharge; bds - boards; D-M - Davis Monthan AFB; DUI -
driving under the influence; FOIA - Freedom of Information Act; gov't - government; GPOA - General Power of
Attorney; IG - Inspector General; JAG - Judge Advocate; NCO - Non-commissioned Officer; orgs - organizations;
PDE - professional development education; POA - Power of Attorney; ROS - Reports of Survey; SJA - Staff Judge
Advocate; SPOA - Special Power of Attorney; UIF - Unfavorable Information File; w/ - with; Wg - Wing

DUTY TITLE DATE

XI.  REFERRAL REPORT (Complete only if report contains referral comments or the overall standards block is marked as does not meet standards)









GLASSMAN, RODNEY B.

AF FORM 707, 20080618

RATEE NAME:

X.  REMARKS

INSTRUCTIONS

PRIVACY ACT STATEMENT

DOES NOT
MEET STANDARDSIX.  PERFORMANCE FACTORS

1.  Job Knowledge.

(If Section III is marked Does Not Meet Standards, fill in applicable block[s])

Has knowledge required to perform duties effectively.  Strives to improve knowledge.  Applies knowledge to handle
non-routine situations.

PREVIOUS EDITIONS ARE OBSOLETE (707A and 707B) PRIVACY ACT INFORMATION:  The information in this form is
FOR OFFICIAL USE ONLY.  Protect IAW the Privacy Act of 1974.

2.  Leadership Skills. Sets and enforces standards.  Works well with others.  Fosters teamwork.  Displays initiative.  Self-confident.  Motivates
subordinates.  Has respect and confidence of subordinates.  Fair and consistent in evaluation of subordinates.
3.  Professional Qualities. Exhibits loyalty, discipline, dedication, integrity, honesty, and officership.  Adheres to Air Force standards.  Accepts
personal responsibility.  Is fair and objective.
4.  Organizational Skills. Plans, coordinates, schedules and uses resources effectively.  Meets suspenses. 
equitably and effectively.  Anticipates and solves problems. 
5.  Judgment and Decisions. Makes timely and accurate decisions.  Emphasizes logic in decision making.  Retains composure in stressful
situations.  Recognizes opportunities.  Adheres to safety and occupational health requirements.  Acts to take advantage of opportunities.

I am referring this OPR to you according to AFI 36-2406, para 3.9.  It contains comment(s)/rating(s) that make(s) the report a referral as defined in AFI 36-2406, para, 3.9.

Acknowledge receipt by signing and dating below.  Your signature merely acknowledges that a referral report has been rendered; it does not imply acceptance of or
agreement with the ratings or comments on the report.  Once signed, you are entitled to a copy of this memo.  You may submit rebuttal comments.  Send your written
comments to:
not later than 10 calendar days (30 for non-EAD members) from your date below.  If you need additional time, you may request an extension from the individual named
above.  You may submit attachments (limit to 10 pages), but they must directly relate to the reason this report was referred.  Pertinent attachments not maintained 

Center if you require any assistance in preparing your reply to the referral report.  It is important for you to be aware that receiving a referral report may affect your eligibility

elsewhere will remain attached to the report for file in your personnel record.  Copies of previous reports, etc. submitted as attachments will be removed from your rebuttal
package prior to filing since these documents are already filed in your records.  Your rebuttal comments/attachments may not contain any reflection on the character,
conduct, integrity, or motives of the evaluator unless you can fully substantiate and document them.  Contact the MPF career enhancement section, or the AF Contact 

information on this subject.  If you believe this report is inaccurate, unjust, or unfairly prejudicial to your career, you may apply for a review of the report under AFI 36-2401,
Correction of Officer and Enlisted Evaluation Reports, once the report becomes a matter of record as defined in AFI 36-2406, Attachment 1.

for other personnel related actions (e.g. assignments, promotions, etc.).  You may consult your commander and/or MPF or Air Force Contact Center if you desire more

Specifically,

6.  Communication Skills. Listens, speaks, and writes effectively.

Schedules work for self and others

7.  Physical Fitness. Maintains Air Force physical fitness standards.

(use this section to spell out acronyms from the front)

ALL:

RATER:

RATEE:

ADDITIONAL RATER:

REVIEWER:

Recommendations must be based on performance and the potential based on that performance.  Promotion recommendations are prohibited.  Do not comment

AUTHORITY:  Title 10 United States Code, Section 8013 and Executive Order 9397, 22 November 1943.

PURPOSE:  Information is needed for verification of the individual's name and Social Security Number (SSN) as captured on the form at the time of rating.

ROUTINE USES:  May specifically be disclosed outside the DoD as a routine use pursuant to 5 U.S.C. 552a(b)(3).

DISCLOSURE:  Disclosure is mandatory; SSN is used for positive identification.

on completion of or enrollment in Developmental Education, advanced education, previous or anticipated promotion recommendations on AF Form 709, OPR 
endorsement levels, family activities, marital status, race, sex, ethnic origin, age, or religion.  Evaluators enter only the last four numbers of SSN.

Focus your evaluation in Section IV on what the officer did, how well he or she did it, and how the officer contributed to mission accomplishment.  Write in 
concise "bullet" format.  Your comments in Section IV may include recommendations for assignment.  Provide a copy of the report to the ratee prior to the report becoming
a matter of record and provide follow-up feedback to let the ratee know how their performance resulted in this final product.

Carefully review the rater's evaluation to ensure it is accurate, unbiased and uninflated.  If you disagree, you may ask the rater to review his or her

Carefully review the rater's and additional rater's ratings and comments.  If their evaluations are accurate, unbiased and uninflated, mark "CONCUR" and

Your signature is merely an acknowledgement of receipt of this report.  It does not constitute concurrence.  If you disagree with the content, you may file an

evaluation.  You may not direct a change in the evaluation.  If you still disagree with the rater, mark "NON-CONCUR" and explain.  You may include recommendations for
assignment.

sign the form.  If you disagree with previous evaluators, you may ask them to review their evaluations.  You may not direct them to change their appraisals.  If you still 
disagree with the additional rater, mark "NON-CONCUR" and explain in Section VI.  Do not use "NON-CONCUR" simply to provide comments on the report.

evaluation appeal through the Evaluation Reports Appeals Board IAW AFI 36-2401 (Correcting Officer and Enlisted Evaluation Reports), or through the Air Force Board for
Correction of Military Records IAW AFI 36-2603 (Air Force Board for Correction of Military Records) and AFPAM 36-2607 (Applicants' Guide to the Air Force Board for
Correction of Military Records (AFBCMR).

SIGNATURE OF RATEE

SIGNATURE

NAME, GRADE, BR OF SVC OF REFERRING EVALUATOR

DATE

IO (Investigating Officer); ROS (Report of Survey); FOIA (Freedom of Information Act); IG (Inspector General); SJA
(Staff Judge Advocate); POA (Power of Attorney); PR (Puerto Rico); BDE (Basic Developmental Education); C-M
(Court-martial); HHQ (Higher Headquarters); UOTHC (Under Other Than Conditions Discharge)

DUTY TITLE DATE

XI.  REFERRAL REPORT (Complete only if report contains referral comments or the overall standards block is marked as does not meet standards)



AF FORM 707, 20080618

OFFICER PERFORMANCE REPORT (Lt thru Col)

- Assists SJA in advising Wg leadership on complex legal issues; reviews IG complaints, CC-directed investigations
- Serves as trial counsel in courts-martial, gov't rep in Article 32 hearings, recorder in administrative discharge bds
- Prepares legal opinions on civil law issues, including ROS, FOIA, Privacy Act, private orgs, fundraising, barments
- Renders legal assistance to military mbrs, retirees, and dependents; drafts wills, POAs, & other estate planning docs

- Visionary! Created legal assistance prescription pad for DM; 0-6 AF/JA div chief: "best innovation I've ever seen!"
- Trusted advisor; key review of 5K document in hi-vis O-3 sexual assault case--justice served: 8 yrs jail/dismissal
- Force multiplier; drafted 15 wills saving mbrs $4K in fees plus advisor on 3 SCMs, 2 ROS during manning shortfall
- Gov't representative at fitness failure discharge board; fought tough case resulting in right result--discharge w/ P&R
- Leader; led community foundation for at-risk children--awarded 2012 Military Volunteer Service Medal by FW/CC
- Most proactive O-3 reservist I have worked with in 11 years! Perfect fit for HHQ staff or small base DSJA position

I.  RATEE IDENTIFICATION DATA

IV.  RATER OVERALL ASSESSMENT

II.  JOB DESCRIPTION

(Read AFI 36-2406 carefully before filling in any item)

(Limit text to 4 lines)

(Limit text to 6 lines)

(Limit text to 4 lines)

GLASSMAN, RODNEY B.

Staff Judge Advocate 11 Mar 2013

1. NAME

NAME, GRADE, BR OF SVC, ORGN, COMMAND & LOCATION

DUTY TITLE

DUTY TITLE

SIGNATURE

DATE

Assistant Staff Judge Advocate

2. SSN(Last, First, Middle Initial) 3. GRADE 4. DAFSC 5. REASON FOR REPORT 6. PAS CODE

7. ORGANIZATION, COMMAND,  LOCATION,  AND COMPONENT

FUNCTIONAL EXAMINER AIR FORCE ADVISOR

8. PERIOD OF REPORT

DOES NOT

CONCUR NON-CONCUR

MEETS FITNESS
MEET STANDARDS STANDARDS EXEMPTION

9. NO. DAYS SUPV.

10. SRID

355th Fighter Wing (ACC), Davis-Monthan AFB AZ (Non-EAD) 10 Mar 2012 9 Mar 2013 365
THRU

III.  PERFORMANCE FACTORS
Job Knowledge, Leadership Skills, Professional Qualities, Organizational Skills, Judgment and

Last performance feedback was accomplished on: (IAW AFI 36-2406) (If not accomplished, state the reason)

Decisions, Communication Skills, and Physical Fitness (see reverse if marked Does Not Meet Standards)

(Indicate applicable review by marking the appropriate box)

4 Dec 2012

ELIZABETH L. SCHUCHS-GOPAUL, Lt Col, USAF
355th Fighter Wing (ACC)
Davis-Monthan AFB AZ

SSN

- Key contributor in office recognized at AF level--JAG office awarded "Special Recognition" in AF CINC IE award
- Handpicked as Legal Advisor for 4 contested fitness failure discharge bds; preserved record--3 discharged w/ P&R
- Model reservist; only ARC JAG in SOS in-resid in FY13; AF/JA handpicked him as rep to TJAG/ANG annual mtg
- 12 AF Outstanding Reserve Attorney of the Year & true Total Force asset--ready for small base DSJA or HHQ staff

V.  ADDITIONAL RATER OVERALL ASSESSMENT

Commander 27 Mar 2013
NAME, GRADE, BR OF SVC, ORGN, COMMAND & LOCATION DUTY TITLE

SIGNATURE

DATE
KEVIN E. BLANCHARD, Col, USAF
355th Fighter Wing (ACC)
Davis-Monthan AFB AZ

SSN

CONCUR NON-CONCUR

THE ADDITIONAL RATER IS ALSO THE REVIEWER.

VI.  REVIEWER

Commander 27 Mar 2013

28 Mar 2013

NAME, GRADE, BR OF SVC, ORGN, COMMAND & LOCATION DUTY TITLE

SIGNATURE

DATE
KEVIN E. BLANCHARD, Col, USAF
355th Fighter Wing (ACC)
Davis-Monthan AFB AZ

SSN

VII.  FUNCTIONAL EXAMINER/AIR FORCE ADVISOR

NAME, GRADE, BR OF SVC, ORGN, COMMAND & LOCATION DUTY TITLE

SIGNATURE

DATE

SSN

PREVIOUS EDITIONS ARE OBSOLETE (707A and 707B)

SCHUCHSGOPAUL.ELIZABETH.L.

BLANCHARD.KEVIN.EDWARD

BLANCHARD.KEVIN.EDWARD

I understand my signature does not constitute agreement or 

accomplished during the reporting period and upon receipt of
disagreement.  I acknowledge all required feedback was 

No

VIII.  RATEE'S ACKNOWLEDGMENT
SIGNATURE DATENo SIGNATURE DATENo SIGNATURE DATEYes No SIGNATURE DATE

GLASSMAN.RODNEY.B

Capt Annual

     

          

(If required, limit text to 4 lines)

this report.
PRIVACY ACT INFORMATION:  The information in this form is
FOR OFFICIAL USE ONLY.  Protect IAW the Privacy Act of 1974.



GLASSMAN, RODNEY B.

AF FORM 707, 20080618

RATEE NAME:

X.  REMARKS

INSTRUCTIONS

PRIVACY ACT STATEMENT

DOES NOT
MEET STANDARDSIX.  PERFORMANCE FACTORS

1.  Job Knowledge.

(If Section III is marked Does Not Meet Standards, fill in applicable block[s])

Has knowledge required to perform duties effectively.  Strives to improve knowledge.  Applies knowledge to handle
non-routine situations.

PREVIOUS EDITIONS ARE OBSOLETE (707A and 707B) PRIVACY ACT INFORMATION:  The information in this form is
FOR OFFICIAL USE ONLY.  Protect IAW the Privacy Act of 1974.

2.  Leadership Skills. Sets and enforces standards.  Works well with others.  Fosters teamwork.  Displays initiative.  Self-confident.  Motivates
subordinates.  Has respect and confidence of subordinates.  Fair and consistent in evaluation of subordinates.
3.  Professional Qualities. Exhibits loyalty, discipline, dedication, integrity, honesty, and officership.  Adheres to Air Force standards.  Accepts
personal responsibility.  Is fair and objective.
4.  Organizational Skills. Plans, coordinates, schedules and uses resources effectively.  Meets suspenses. 
equitably and effectively.  Anticipates and solves problems. 
5.  Judgment and Decisions. Makes timely and accurate decisions.  Emphasizes logic in decision making.  Retains composure in stressful
situations.  Recognizes opportunities.  Adheres to safety and occupational health requirements.  Acts to take advantage of opportunities.

I am referring this OPR to you according to AFI 36-2406, para 3.9.  It contains comment(s)/rating(s) that make(s) the report a referral as defined in AFI 36-2406, para, 3.9.

Acknowledge receipt by signing and dating below.  Your signature merely acknowledges that a referral report has been rendered; it does not imply acceptance of or
agreement with the ratings or comments on the report.  Once signed, you are entitled to a copy of this memo.  You may submit rebuttal comments.  Send your written
comments to:
not later than 10 calendar days (30 for non-EAD members) from your date below.  If you need additional time, you may request an extension from the individual named
above.  You may submit attachments (limit to 10 pages), but they must directly relate to the reason this report was referred.  Pertinent attachments not maintained 

Center if you require any assistance in preparing your reply to the referral report.  It is important for you to be aware that receiving a referral report may affect your eligibility

elsewhere will remain attached to the report for file in your personnel record.  Copies of previous reports, etc. submitted as attachments will be removed from your rebuttal
package prior to filing since these documents are already filed in your records.  Your rebuttal comments/attachments may not contain any reflection on the character,
conduct, integrity, or motives of the evaluator unless you can fully substantiate and document them.  Contact the MPF career enhancement section, or the AF Contact 

information on this subject.  If you believe this report is inaccurate, unjust, or unfairly prejudicial to your career, you may apply for a review of the report under AFI 36-2401,
Correction of Officer and Enlisted Evaluation Reports, once the report becomes a matter of record as defined in AFI 36-2406, Attachment 1.

for other personnel related actions (e.g. assignments, promotions, etc.).  You may consult your commander and/or MPF or Air Force Contact Center if you desire more

Specifically,

6.  Communication Skills. Listens, speaks, and writes effectively.

Schedules work for self and others

7.  Physical Fitness. Maintains Air Force physical fitness standards.

(use this section to spell out acronyms from the front)

ALL:

RATER:

RATEE:

ADDITIONAL RATER:

REVIEWER:

Recommendations must be based on performance and the potential based on that performance.  Promotion recommendations are prohibited.  Do not comment

AUTHORITY:  Title 10 United States Code, Section 8013 and Executive Order 9397, 22 November 1943.

PURPOSE:  Information is needed for verification of the individual's name and Social Security Number (SSN) as captured on the form at the time of rating.

ROUTINE USES:  May specifically be disclosed outside the DoD as a routine use pursuant to 5 U.S.C. 552a(b)(3).

DISCLOSURE:  Disclosure is mandatory; SSN is used for positive identification.

on completion of or enrollment in Developmental Education, advanced education, previous or anticipated promotion recommendations on AF Form 709, OPR 
endorsement levels, family activities, marital status, race, sex, ethnic origin, age, or religion.  Evaluators enter only the last four numbers of SSN.

Focus your evaluation in Section IV on what the officer did, how well he or she did it, and how the officer contributed to mission accomplishment.  Write in 
concise "bullet" format.  Your comments in Section IV may include recommendations for assignment.  Provide a copy of the report to the ratee prior to the report becoming
a matter of record and provide follow-up feedback to let the ratee know how their performance resulted in this final product.

Carefully review the rater's evaluation to ensure it is accurate, unbiased and uninflated.  If you disagree, you may ask the rater to review his or her

Carefully review the rater's and additional rater's ratings and comments.  If their evaluations are accurate, unbiased and uninflated, mark "CONCUR" and

Your signature is merely an acknowledgement of receipt of this report.  It does not constitute concurrence.  If you disagree with the content, you may file an

evaluation.  You may not direct a change in the evaluation.  If you still disagree with the rater, mark "NON-CONCUR" and explain.  You may include recommendations for
assignment.

sign the form.  If you disagree with previous evaluators, you may ask them to review their evaluations.  You may not direct them to change their appraisals.  If you still 
disagree with the additional rater, mark "NON-CONCUR" and explain in Section VI.  Do not use "NON-CONCUR" simply to provide comments on the report.

evaluation appeal through the Evaluation Reports Appeals Board IAW AFI 36-2401 (Correcting Officer and Enlisted Evaluation Reports), or through the Air Force Board for
Correction of Military Records IAW AFI 36-2603 (Air Force Board for Correction of Military Records) and AFPAM 36-2607 (Applicants' Guide to the Air Force Board for
Correction of Military Records (AFBCMR).

SIGNATURE OF RATEE

SIGNATURE

NAME, GRADE, BR OF SVC OF REFERRING EVALUATOR

DATE

ANG (Air National Guard); ARC (Air Reserve Component); DSJA (Deputy Staff Judge Advocate); IO (Investigating
Officer); ROS (Report of Survey); FOIA (Freedom of Information Act);  IG (Inspector General); SJA (Staff Judge
Advocate); POA (Power of Attorney); HHQ (Higher Headquarters); POA (Power of Attorney); P&R (Probation and
Rehabilitation); SCM (Summary Court-Martial); TJAG (The Judge Advocate General)

DUTY TITLE DATE

XI.  REFERRAL REPORT (Complete only if report contains referral comments or the overall standards block is marked as does not meet standards)







































System Generated OPB, 20221215, V1 PRIVACY ACT INFORMATION: The information in this form is CONTROLLED

          UNCLASSIFIED INFORMATION. Protect IAW the Privacy Act of 1974.    

 Maj GLASSMAN, RODNEY B SYSTEM GENERATED PAGE 1 / 1

  OFFICER PERFORMANCE BRIEF (O-1 THRU O-6)
DUTY TITLE
IMA to the Staff Judge Advocate

DAFSC REASON FOR EVALUATION
Annual

PERIOD

10 Mar 22 THRU 31 May 23

DAYS SUPERVISED
448

DAYS NON-RATED
0

RATEE ACKNOWLEDGEMENT
\\signed, RBG, 14

Jul 23\\

ORGANIZATION AND COMMAND
17th Training Wing (AETC)

LOCATION
Goodfellow AFB TX

DUTY DESCRIPTION
Maj Glassman delivers comprehensive legal advice and counsel to 24 commanders and their staff. He
provides legal opinions on civil law issues including FOIA requests, ethics compliance, line of
duty determinations, and MOAs. Further, he advises senior staff and commanders on military justice
and discipline issues to further the Wing's mission. Finally, he advises 11,000 joint active-duty
members, dependents, and retirees in legal assistance.

RATER ASSESSMENT STRATIFICATION
#1/2 Majs; #1/2 IMA attorneys

EXECUTING THE MISSION EFFECTIVELY USES KNOWLEDGE, INITIATIVE, AND ADAPTABILITY TO PRODUCE TIMELY, HIGH QUALITY/QUANTITY RESULTS TO POSITIVELY IMPACT THE MISSION

Rodney provided critical legal advice in 5 discharge boards and 2 courts-martial, ensuring 45 days
jail time for serious drug use and discharge of an Airman for sex assault. Hand-selected to advise
USSF Major General on hi-vis DoD-wide enlisted bachelor degree programs, generating
career-broadening opportunities for future Space Force Guardians.

LEADING PEOPLE FOSTERS COHESIVE TEAMS, EFFECTIVELY COMMUNICATES, AND USES EMOTIONAL INTELLIGENCE TO TAKE CARE OF PEOPLE AND ACCOMPLISH THE MISSION

He led the 56 FW/JA as the acting SJA, mentoring 8 JAGs & 6 paralegals during a manning shortage,
ensuring timely advice to O-7 Wing Commander on 2 complex sex assault cases and 6 Wing-wide ethics
issues. He served as legal advisor on a sex assault discharge board, mentoring 4 junior counsel
through complex legal issues and ensuring a just outcome.
MANAGING RESOURCES MANAGES ASSIGNED RESOURCES EFFECTIVELY AND TAKES RESPONSIBILITY FOR ACTIONS/BEHAVIORS TO MAXIMIZE ORGANIZATIONAL PERFORMANCE

A critical advisor on a $116k Official Representation Fund, Rodney's spot-on legal advice secured
attendance at a strategic conference for O-8 commander and 78 DoD senior leaders. He drove
SecAF-level legal review of hi-vis COVID discipline FOIA appeals to completion and presentation to
NAF, delivering a flawless work product and timely decisions.
IMPROVING THE UNIT DEMONSTRATES CRITICAL THINKING AND FOSTERS INNOVATION TO FIND CREATIVE SOLUTIONS AND IMPROVE MISSION EXECUTION

As the Acting Staff Judge Advocate, Rodney assisted the legal office in developing high-level
relationship with U.S. Attorney office and IRS, enabling a $200,000+ COVID-19 fraud investigation.
A standout recruiter, he partnered with James Rogers College of Law on behalf of STARCOM, setting
the groundwork for the school's first Space Law program.

RATER NAME, GRADE, AND BRANCH OF SERVICE
SEAN C. HUDSON, Major, USAF

RATER SIGNATURE
\\signed, SCH,  12

Jul 23\\

RATER DUTY TITLE
Staff Judge Advocate

RATER ORGANIZATION AND COMMAND
17th Training Wing (AETC)

HIGHER LEVEL REVIEWER ASSESSMENT STRATIFICATION
THIS SECTION NOT USED

RATER ASSESSMENT
Concur

Rodney is a superior JAG and trusted counsel who displayed outstanding performance as an officer
and attorney. After Intermediate Development Education, he needs to be an IMA to the SJA at a
large Wing!

HIGHER LEVEL REVIEWER NAME, GRADE, AND BRANCH OF SERVICE
MATTHEW R. REILMAN, Colonel, USAF

HIGHER LEVEL REVIEWER SIGNATURE 
\\signed, MRR, 14

Jul 23\\

HIGHER LEVEL REVIEWER DUTY TITLE
Commander

HIGHER LEVEL REVIEWER ORGANIZATION AND COMMAND
17th Training Wing (AETC)




















